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Police & Fire Department Retirement Plan
Police Contribution Rates for Fiscal Year 2012-2013

Police

Pension

Normal Cost 33.34% 11.01% 44.35%

Unfunded Liability/Prior Service Cost 23.69% 0.12% 23.81%

Transfer from SRBR Due to Poor Market/Investment Returns -0.46% 0.00% -0.46%

Subtotal 56.57% 11.13% 67.70%

Medical and Dental 8.96% 8,26% 17.22%

"al 65.53% 19.39% 84.92%

Note:

The rates above are the Retirement Board adopted rates based on the June 30, 2011, valuations and do not reflect any
adjustments for prefunding or adjustments to reflect the actual payroll to meet the required dollar amount.

City of San Jose
April 2012



Notes to Financial Statements

Note ~; - Defined Benefit Pension Plan: Contributions
and Funding Policy

Pursuant to SanJos~ Municipal Code 3.36.t520, the
a~d ~{ce Depar~mem Retirement Plan Board of Adminis-
tration {s attthocized to determi~e the amount o{‘
or bt-wee[dy contcWutions. Ou June 24, 2000, City
ci{ adopted ordinance b;o. 28332 amending Chapter 3.36
o[ Tide 3 of the Sanjosd Municipal Code to provide
City with the option to make [um~ sum payments of City
required contributions to the Police a~d Fire Department

OnJuly 2, 2009, the City paid the actuar{aHy dote}mined
prepayment amount o[‘ $62,938,000, [‘or bi-weetdy contri-
butions to be made {or d’..e 26 pay dates from July 3, 2009
t"orougb June 18, 2010. The City also paid $1_02~000
the ceco~ci!iation o[‘ fiscat year 2009-2010 contributions
per SartJos~ Munwtpal Code 3.36.1_590(F), that requires
the Board to determine whether the lump sum advance
payment(s) and the payments that otherwise have bee~
required i~ the absence of the lump sum advance payment
are actuaria!ly equivalent.

Contributions to the DefinedBenefit Pension P[an [or both
the City and tlae participating members are based upon an
actuaria[ly determip~ed percentage o{ each member’s cov-
ered payrol! su[’ficient to prdvide adequate assets to pay
benefits when due. The Plan transitioned to aannal valua-
tions beginning June 30, 20!0, [‘rom biennial actuarial vat-
nations. The contribution rates [or fiscal years ended June
30, 2010 and 2009 were based on the actuaria[ va[nation
per[’ormed on June 30, 2007, except [’or the period June 27
through june 30, 2010, which were based on theJnp.e 30,
2009 valnation. The actuarial valuation assumptions are
presented be!o~v in the Schedule of Funded Status for the
Defined Benefit Pension Plan.

The City and the participating member’s contribution
rates iu e~[‘ect [‘or the Degtned Benefi~ Pension Plan
during the fiscal years ended June 30, 201_0 and 2009
were as follows:

Ci~- Board Adopted" I Employee

Period Police Fire Police Fire

061271! 0 - 38.3 >~ 40.24% 9.81 ?6 10.09%
0~/30i ! 0

07/01 t08 - Z I .~, !% 24.12% a. t 8% 6.6~8
06t26/t 0

City e.,,’e/;:isin:~ their :ptien to mdke ~nnudl lump sun? pdymen~s,

l’he funded status of the Oefio.ed Benefit Pension Plan as o{’june
30, 2009, the most rece{’~t actuarial yah.ration date, is as follows:
(dollars in thoasands)

UAAL as aAnnual % o!Actuarial Actuarial Actuarial Unfunded Funded CoveredValuation Value of Accrued LiD (AAIJUAAL) Ratio Covered
Date Assets ability (AAL) Payroll Payroll

6’30/r~5? $2,5Sg.569 $Z 963 482 ’~393,913 8~70~: $2,~3,t96

The UAAL o{ 5393,9i3,000 does not reflect dan impact
o[‘ approximately ..5600 million of deferred pension and
huald~ investment losses resulting from unfavorable
investment rect,,rns in fiscal years 2005 through 2009.
Tbe Plan’s actuaria! vMua~ion u.ses a five year smoothing
method for investment returns. T[~_~s means that the cur-
rent year’s gains or losses, as calculated aL year-end, are
smootb, ed with the resu[ts [‘rom the prior four },ears.

Actuarial va{uations of an ongoing plan involve estimates
o[’ the va[ue of reported amounts attd assumptions about
the probability o[’ occurrence o{’ events [’ar into the future.
Examples incIude assumptions about {‘uture employment,
mortality, and investment return. Experience studies are
performed by the Board’s actuary to determine cop~tinual
revision to the actuarial assumptions as actual results are
compared with past expectations and new estimates are
made about the future.

As of June 30, 2009, the Plan’s most recent valuation, the
Plan’s AAL [ncreased by 5591_ million due to demographic
experience losses and changes in actuarial assumptions as
recommended by the Board’s actuary in the June 30, 2009
experience study. The P[an’s UAAL increased from $6.6
miIhon as ofjtme 30, 2007 to .3393.9 million as of June 30,
2009. The change to the UAAL was primariIy the resu[~
o[‘ (a) unfavorable investment returns during ~he [as~ two
years, (b) higher than expected salary increases, (c) esther
than expected retirements, (d) data corrections, and (e)
changes tn the actuarial assumptions. Changes in the
actuarial assumptions include the one year increase in the
Plan’s 80-120% market wdue corridor to 70-130%,
as approved by the Board of Administration on
February 4, 201_0, resul~ing [n the immediate recogniGon
o[appcoximate[y $45 mi[lion of investment losses [or the
pension and healthplans. The market value or assets col
ridor limit5 Line smoothing of assets to be no greater than
130% and ~ao less than 70% of the marke~ value o[assets
as o[-June .30, 2000. Under this practice, any investment
gains or losses that would cause the smoothed assets to
[a[( outside o[ this 70-!30% market value corridor would
be recognized [mmediaLety rather than be smoothed over
the next five years. The total unrecogttized investment

lion bel;avc-tbe application of the 130% n~arkct value o[



Notes to Financial Statements
Note 5 - Defined Benefit Pension Plan: Contributions and Fun(ring Policy (continued)

The schedules presented as required supplementary infer
nlation follawing tlac notes to the basic finanda{ state-
ments, present muktyear trend informatiom Tim Sehedu[c
el ~unding Progress g)r the Defined Benefit ee~asion elan

plan assets are [ncreas[ng or decreasing over dine re[adve
to the actuarial accrued (iabi[ities ~or benefits The Sched-
ule o[ Employer Contributions {br the Defined Benefit
Pension 9lan ~rcsents trend information about the
amounts contributed to the plan by the City in oompad-
son to the annLta[ required contribution (.A~C). The ARC
re~rescn~s a level of funding that, if paid on an oagoMg
basis, is pro~ectcd to cover normai cost lot each year and
amortize any unfu~:ded actuarial liabilities ior [undin~
excess) over a period not to exceed thirty years.

Note 6 - Postemployment Healthcare Plan Contribution~,
Funded Status and Funding Progress

Contribuoons to the eostemployment Healthcare Plan
are made by both the City and the participating members.
Contributions to rise Plan lot fiscal years ended June 30,
2010 and 2009 lot the ~ire members of the Plan were
based on the Board’s 10-year cash flow funding policy.
Contributions to the Plan for Police members were also
based upon dan Board’s I0 year funding policy ~or fiscal
year ended June 30, 2009. The contributions are not sub
fi,:ieat to provide adequate assets to pay benefits when due
in accordance wRh the requirements of GASB Statement
No. 43. Effective June 28. 200g, the Police members of the
Plan entered into a Memorandum of Agreement (MOA)
with t[~e City to increase the contribution rates lot retiree
health and dental in order to phase-in to full funding o~
the GASB Statement >io. 43 annual required contribution
over the next five years: fiscal year 2000-2010 was the first
year of the phase-in.

In the blOA the City and Police members o[tbe Plan
agreoJ that the Plan and member cash o~ntribution rate
shall not have an incremental increase of more than L.25%
and 1.35% of pensionable pay in each year g)r the
bcrs and City, respectively. Additionally. if the retiree
hen(thrace contributions exceed 10% ,~[ member and 1
o[ City e,)ntrihndons (excluding the implicit rate subsidy)
the parties shall meet and conl?r on bow to address the
contributions above 10% and

TIne City ,’,tad tL’~e participati,:ag nmmbcrs contribution
ra{es it] elfeel during the fiscal years ended June 30, 2010

_U{.,g lot the Postemplovment Heaithcare Plan were
as foUows:

I
City - Board Adopted" I Employee

Period PolRe Fire PolRe Fire

06/27/I 0 - ’ :; ~" 3.9296 S.,%% 3.61%0-_3 o
06/30/I 0

06/28/09 - 5.29% 4.19% 4.7854 3.785/o
06/26/~ o

07/01/08 - <19% 4.19% 37S?~ 3,78%
06127109

F~,e Odttl 5 :octnbution r~tes pdd b,/ the ,2 tk’ ;i~re,d :~s ~3 cesuit cf ti:e
City exe;c,;sin~ &eir option to ,,v, cke cnnudl ,lump sum p.n.,/~-~ents.

The funded status of the Postempioyment Healthcare Plan
as of June 30, 2009, the most recent actuarial valuation
date, is as follows: {dollars in thousands)

UAAL as aAnnual % ofA~uarial Actuarial Actuarial Unfunded Funde~J ¢overecl(AALj    Ratio             CoveredValuation Value of Liability UAAL) PayrollDate Assets (AAL) Payroll

(a) (b) (b-a) lath)

6/30t2009 $55.~13 $761.604 $705,9’r36 7%

As of June 30, 2009, the Plan’s most recent valuation, the
Plaa’s AAL increased by $95 million due to changes in
actuarial assumptions as recommended by the Board’s
actuary in the June 30, 2009 exp,:rience study. The Ptan’s
UAAL increased from $620.8 million as of June 30, 2007
to $705.9 million as of June 30, 2009. Changes to the
UAAL were primartiy t fie result o1 unfavorable invest-
ment returns during tl~e last two years and changes in
tixe actuarial assumpl~ons including the one year increase
tn the etans 80420% market value corridor to 70430%.
A listing of significant actuarial method5 and ,,a[uadon
assumptiol~s [~31 the June 30, 2007 and 200a valuations are
presemed below if? dnc Schedule o[ Fut~clcd Stauas for the
Postcmplo? ment Healthcare Plan,



NOTE 5- I_,~rit ,cD BEi’q2Fl-I Plit’iS1Of’~l PLAN: CO?!TRIBUTiO~’,,iS FUNDED S]:’-’\TU$ ANO FUNDING

Pursuant to San Josd Municipal Code 3.36.1520, the
Police and Fire Department Retirement Plan Board of
Administration is authorized to determine the amount of
monthly or bi-weekly contributions. On June 24, 2008, City
Council adopted ordmap.ce No. 28332 amending Chapter
3.36 of Title 3 of the San JosS Municipal Code to provide
the City with the option to make lump sum payments
of City required contributions to the Police and Fire
Department Retirement Plan.

[n fiscal year 2010-2011‘, the City paid the actuaria[ty
determined amount of 386,023,492 and $3,120,495 on
July 2,201_0 and September 16, 20t.0, respectively, for
bi-weekly pension and health contribntions to be made
for the 26 pay dates from July 2,201‘0 through June 17,
20it. The City also received a credit of approximately
$2,146,000 for the reconciliation of fiscal year 2010-
20t.1 pension and health contributions per San Josd
Municipal Code 3.36.1590(F), that requires the Board to
determine ~vhether the lump sum advance payment(s) and
the payments that otherwise have been required in the
absence of the lump sum advance payment are actuarially
equivalent.

In addition, effective June 26, 201.0 through June 25,
201.1, the bargaining unit representing the Police Officers
Association (PEA) entered into a Memorandum of
Agreement (MOA) with the City to make a one-time
additional retirement contribution that ~vould be applied
to reduce the contributions that the City would other~vise
be required to make during that time period for the

Period City- Board Adopted *

Police Fire

06/26/I I - 06/30/11 49.29% 51.05%

06/27/10 - 06125111 38.32% 40.24%

07/01/08 - 06/26/10 2i.61% 24.12%

pension unfunded liability. The one-time contribution
amounts all summed to 5.25%. The MOA also included
language recognizing that the additional required
contributions could not be implemented by June 27, 201.0,
and allowed for the Finance Department of the City to
compute a rate that would generate the total amount at
additional retirement contributions over the remaining
pay periods in the fiscal year as if the contribution rate had
been implemented on June 27, 201.0. The City’s Finance
Department calculated and implemented a contribution
rate shift of 6.17% of pay for contributions effective on
August 22, 2010. The contribution rates provided below
do not reflect the additional retirement contributions.

Contributions to the Defined Benefit Pension Plan for both
the City and the participating members are based upon
an actt,.arial[y determined percentage of each member’s
covered payroll sufficient to provide adequate assets to
pay benefits when due. The Plan transitioned to annual
valuations beginning June 30, 201.0, from biennial actuarial
valuations. The contribution rates for fiscal years ended
June 30. 2011 and 2010 were based on the actuarial
valuations performed on June 30, 2009 and June 30, 2007,
respectively, except for the period of June 26 through June
30, 2011, which were based on the June 30, 2010 valuation.

The City and the participating member’s contribution
rates in effect for the Defined Benefit Pension Plan during
the fiscal years ended June 30, 2011 and 201.0 were
as follows:

* The actual contribution rates paid by the City differed as a result of the City exercisin~heir option to

In addition in fiscal year 2011 the contribution rates paid by the City differed due to pot~.members nnatdnc~

contributions thct were applied to reduce tP, e City’s contributions.                ~

~er

Police Fire

!0.46,°’o 10.76%

9.81% 10.09%

8.18.% 8.62%

nudl lump sum payments.
-time additional retirem, ent

The funded status of the Defined Benefit Pension Plan as of June 30, 201.0, the most recent actuarial valuation date, is as
follo~vs: (dollars in thousands)

Actuarial Annual
UAAL as a

Actuarial Actuarial
Accrued Unfunded Funded Percentage of

Covered       CoveredValuation Value of Liability AAL (UAAL) Ratio
PayrollDate Assets

(AAL) Payroll

(a) (b) (b-a) (a) / (b) (c) ((b-a)/c)

06/30/2010 $ 2,576,705 $ 3,230,456 $ 653,751 79.87/o $ 222,699 294%



NOTE 5- DEFINED BENEFIT PENSION PLAN:
CON’I’RIBUT1ONS F[JNDED STATUS AND FUNDING
~ROGRESS (Continued)

The schedules presented as required supplementary
information follo~ving the notes to the basic financial
statements, present multiyear trend information. The
Schedule of Funding Progress [or the Defined Benefit
Pension Plan presents information about whether the
actuarial values of plan assets are increasing or decreasing
over time relative to the actuarial accrued liabilities for
benefits. The Schedule of Employer Contributions for the
Defined Benefit Pension Plan presents trend information
about the amounts contributed to the plan by the City in
comparison to the annual required contribution (ARC). The
ARC represents a level of funding that, if paid on an ongoing
b.asis, is projected to cover normal cost for each year and
amortize any unfunded actuarial liabilities (or funding
excess) over a period not to exceed thirty years.

NOTE 6 - POSTEMPLOYMENT HEALTHCARE PLAN
CONTRIBUTIONS, FUNDED STATUS
AND FUNDING PROGRESS

Contributions to the Postemployment Healthcare Plan
are made by both the City and the participating members.
Contributions to the Plan for fiscal years ended June 30,

20tl and 2010 for the Fire me~nb_rs of the Plan were
based on the Board’s 10-year cash flow funding po[icy.
Contributions to tlae Plan for Police members ~vere based
npon a five year phase-in to full funding of the GASB
Statement No. ~3 annual required contribution from the
Boat-d’s t0-year cash flow funding policy. Effective June
28, )_009, the Police members of the Plan entered into
a Memorandum of Agreement (MOA) with the City to
increase the contribution rates for retiree health and dental
in order to phase-in to full funding of the GASB Statement
No. 43 annual required contribution over the next five years;
fiscal year 2010-2011 was the second year of the phase-in.

[n the MOA the City and Police members of the Plan
agreed that the Plan and member cash contribution rate
shall not have an incremental increase of more than
1.25% and 1.35% of pensionable pay in each year for the
members and City, respectively. Additionally, if the retiree
healthcare contributions exceed 1_0% of member and 1~%
o[ City contributions (excluding the implicit rate subsidy)
the parties shall meet and confer on ho~v to address the
contributions above 10% and !1%.

The contributions for Fire and Police members are not
sufficient to provide adequate assets to pay benefits
when due in accordance with the requirements of GASB
Statement No. 43.

The City and the participating member’s contribution rates in effect durin " " dedJune 30, 2011 and 2010
for the Postemp[oyment Healthcare Plan were as foI[o~vs:

Period I City - Board Adopted * ,mber
I

Police

06/26/I I - 0613011 I 7.61?4

06/27/I0 - 06/25/I I 6,26?70

06/28/09 - 06/26/10 5 28%

Fire

~
___P°lice~ Fire

5.27% 7.01% 4.86%

~ S.76% 3.6 I%3.92%

4.19% l~-- ’4-, 178% 3.78%

*~ The actual contribution rates paid by the City differed as a result of the

17he funded status o~ the Postemployment Healthcare Plan as of june 30, 2010,
follows: (dollars in thousands)

~eir option to make

recent

_~al lump sum payments.

rial valuation date, is as

Actuarial Annual UAAL as a
Actuarial Actuarial Accrued Unfunded Funded Percentage of

Covered       CoveredValuation Value of Liability AAL (UAAL) Ratio PayrollDate Assets (AAL) Payroll

(a) (b) (b-a) (a) / (b) (c) ((b)-(a)/c))

06/30/2010 $ 58,586 $ 946,308 $ 887,722 6% $ 222,699 399%



Notes to Financial Statements
NOTE 5 - DEFINED BENEFIT PENSION PLAN: CONTR!BUTIONS FUNDED STATUS AND FUNDING PROGRESS
(Continued)

In fiscal year 2010-2011, the City paid the actuarially
determined amount of $86,023,000 and $3,120,000 on July
2, 2010 and September 16, 2010, respectively, tor bi-weekly
pension and health contributions to be made for the 26
pay dates from July 2, 2010 throug[~ June 17, 2011. The
City also received a credit of approximately 32,!46,000 Car
the reconciliation of fiscal year 2010-201! pension and
health contributions per SanJos4 Municipal Code
3.36.1590(~), that requires the Board to determine whether
the lump sum advance payment(s) and the payments that
otherwise ~vould have been required in the absence of the
lump sum advance payment are actuarially equivalent.

In addition, effective June 26, 2010 through June 25,201]_,
the bargaining unit representing the Police Officers
Association (POA) agreed in a Memorandnm of Agreement
(MOA) with the City to have the Police members of the
Plan make a one-time additional retirement contribution
that would be applied to reduce the contributions that the
City ~vould other~vise be reqnired to make during that
time period for the pension unfunded liability. The
one-time additional contribution amounts all summed to
5.25% of pensionable earnings. The MOA also included
language recognizing that the additional required
contributions could not be implemented by June 27, 2010,

and al!o~ved for the Finance Department of the City to
compute a race that would generate the total amotmt of
additional retirement contributions over the remaining pay
periods in the fiscal year as if the contribution rate had
been implemented on June 27, 2010. The City’s Finance
Department calculated and implemented a contribution
rate shift of 6.1-/% of pay for contributions effective on
August 22, 2010. The contribution rates provided below do
not reflect the additional retirement contributions.

Contributions to the Defined Benefit Pension Plan for both
the City and the participating members are based upon an
acmarially determined percentage of each member’s
covered payroll sufficient to provide adequate assets to pay
benefits when due. The Plan transitioned to annual
valuations beginning June 30, 2010, from biennial
actuarial valuations. The contribution rates for fiscal years
ended June 30, 2012 and 20~1 were based on the actuarial
valuations performed on june 30, 2010 and June 30, 2009,
respectively, except for the period of june 24 through June
30, 2012, ~vhich were based on the June 30, 20~1 valuation

The City and the participating member’s contribution rates
in effect for the Defined Benefit Pension Plan during the
fiscal years ended June 30, 2012 and 2011 were as folIo~vs:

Period City - Board Adopted * :mber

Police               Fire         ~    Police                Fire

06124112 - 06130112 56.57% 58.43% I I. 13% I 1.2 I%

06/26/I I - 06/23/12 49.29% 51.05% 10.46% 10.76%

07/01/10 - 06/25/I I 38.32% 40.24% 9.81 ~/o 10:09%

~The actual contribution rotes paid by the City for fiscal year endedjune 30, 2012 d to the ~g the annual required

contribution amount based on the greater of the dollar amount reported in the actuarial ;r amount determined by

applying the percentage of payroll reported in the valuation to the actual payroll, if actual i the actuarial payroll, for the
fiscal year: In fiscal year 2011 the actual contributions rates paid by the City di~#ered as a result of the City exercising its option to make
annual lump sum payments and due to tt~e additional contribution paid by the em, ployees,

The funded status of the Defined Benefit Pension Plan as of June 30,201.1, the most recent actuarial valuation date, is as
follows: (dollars in thousands)

Actuarial Annual
UAAL as a

Actuarial Actuarial Accrued Unfunded Funded Percentage of
Covered       CoveredValuation Value of Liability AAL (UAAL) Ratio PayrollDate Assets (AAL) Payroll

(a) (b) (b-a) (a) / (b) (c) ((b-a)/c)

06/30/201 I $ 2,68.5,721 $ 3,196,007 $ 5 t0,?__86 84.0% $ 190,726 268%



Notes to Financial Statements
NOTE 6 - POSTEMPLOYMENT HEALTHCARE PLAN CONTRIBUTIONS, FUNDED STA-I’US AND FUNDING
PROGRESS (Continued)

In January 20!1, the Board adopted a funding policy
setting the funding policy contribution anaonnt to be the
greater of the dollar amount reported in the actuarial
valuation or the dollar amount determined by applying the
percentage of payroll, if actual payroll exceeds the
actuarial payroll, reported in the valuation to the actual
payroll for the fiscal year. The funding policy contribution
amount determined in the June 30, 201,0 valuation for
fiscal year endingJnne 30, 2012 was the greater of
$16,299,000 (if paid at the beginning of the fiscal year) or
5.27% [or fire members and 7.61% for police members of
actual payroll for the fiscal year. The actual payroll for the
fiscal year of $184,746,000 was less than the actuarial
payroll of $151,058,000 resulting in an annual
contribution of $1_6,299,000 as of July i, 2011, excluding
year end contributions receivable, the implicit subsidy, and
prior year contribution adjustments.

In fiscal year 201_0-201,1, the City paid the actuarially
determined amount of $86,023,000 and $3,120,000 on

July 2, 2010 and September ]_6, 201,0, respectively, for
hi-weekly pension and health contributions to be made for
the 26 pay dates from July 2,201,0 through June 17, 2011.
The City also received a credit of approximately $2,1_46,000
for the reconciliation of fiscal year 2010-201,1 pension and
health contributions per San Jos~ Municipal Code
3.36.1590(F), that requires the Board to determine whether
the lump sum advance payment(s) and the pa~-aents that
other’vise have been required in the absence of the lump
sum advance payment are actuarially equivalent.

The contribntions for Fire and Police members are not
sufficient to meet the ARC in accordance with the
requirements of GASB Statement No. 43.

The City and the participating member’s contribution
rates in effect during the fiscal years ended June 30, 2012
and 20H for the Postemployment Healthcare Plan were
as follows:

Period
I

City - Board Adopted *
~’

M, ,er

Police Fir__~e

!-

Police Fire

6.62% 8.26% 6. I I%

5.27% 7.0 I% 4.86%

06/24/12 - 06/30/12 8.96%

06/26/I I - 06/23/I 2 7.61%

07/01 / I 0 - 06/25/I I 6.26% 3.92% I 5.76% 3.61%

* The actual contribution rates paid by the City for fiscal year endedjune 3~2012~d differed due to the ~funding             ~he annual required
contribution amount based on the greater of the dollar amount reposed in ~ actuarial valuation ora~dollar amount determined
by applying the percentage of payroll reported in the valuation to the actual~,_ if actual~cee_ds the actuarial payroll, for
the fiscal year. tn fiscal year 20!1 the actual conta’ibution rates paid by the City"dl~,~l~li~lti||~i~". t of the City exercising their option to
make annual lump sum payments.

The t\mded status o[ the Postemployment Heakhcare Plan as o[June 30, 2011, the most recent actnarial valuation date, is
as follows: (dollars in thousands)

Actuarial Annual
UAAL as a

Actuarial Actuarial Accrued Unfunded Funded Percentage of
Covered       CoveredValuation Value of Liability AAL (UAAL) Ratio PayrollDate Assets (AAL) Payroll

(a) (b) (b-a) (a) / (b) (c) ((b)-(a)/c))

06/30/201 I $ 60,709 $ 1,003,795 $ 943,087 6% $ 190,726 494%


